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Wednesday January 4, 2023 

HRPA PROFESSIONAL REGULATION SECTOR WATCH  

Below is the January issue of the monthly Professional Regulation Sector Watch, capturing 
regulatory news hand-searched by the HRPA’s Policy Development Team. 

 

Ontario 
Government of Canada has partnered with the Health Profession Regulators of 
Ontario (HPRO) to advance equity and anti-racism in health professional 
regulation 

https://cdto.ca/government-of-canada-has-partnered-with-hpro-to-advance-equity-and-anti-
racism-in-health-profession-regulation/  

The Government of Canada has partnered with HPRO to advance equity and anti-racism in health 
profession regulation. HPRO was approved for an $88,000 grant from the Government of Canada’s 
Community Support, Multiculturalism, and Anti-Racism Initiatives Program. 

For HPRO and its members this grant will work towards supporting the three areas: 

1. An equity, diversity, and inclusion (EDI) framework and strategy to support sustainable 
current and future (EDI) initiatives and structural change in regulation; 

2. An EDI self-assessment checklist and reporting tool; and 

3. The development of an EDI toolkit, including internal training components for colleges. 

 

College of Dietitians of Ontario: Social media and virtual care consultation 

https://www.collegeofdietitians.org/news/2022/social-media-and-virtual-care-consulting.aspx  

Earlier this month, the CDO Board of Directors approved two new proposed draft standards and 
guidelines for dietitians, and we are seeking your input: 

https://cdto.ca/government-of-canada-has-partnered-with-hpro-to-advance-equity-and-anti-racism-in-health-profession-regulation/
https://www.collegeofdietitians.org/news/2022/social-media-and-virtual-care-consulting.aspx
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• Draft Virtual Care Standards and Guidelines for Registered Dietitians in Ontario (Survey) 

• Draft Social Media Standards and Practice Guidelines for Registered Dietitians in Ontario 
(Survey) 

Standards provide minimum expectations for dietitians 
These standards and practice guidelines provide key principles for virtual care and social media 
practice and set out expectations for the professional conduct of dietitians.  
 
In December 2022, the Board approved these Drafts for the purposes of consultation. We welcome 
your feedback and want your voice heard to inform revisions to these standards and guidelines. 
Your input is valuable and will be carefully considered by the Professional Practice Committee, 
staff and Board.  

College of Physicians and Surgeons of Ontario: CPSO honoured for utilizing 
technology to become more efficient, responsive 

https://www.cpso.on.ca/News/News-Articles/CPSO-Honoured-for-Utilizing-Technology  

The College of Physicians and Surgeons of Ontario (CPSO) was recognized as one of the inaugural 
recipients of the CIO Awards Canada. The CPSO received the award for its work to overhaul its 
technological infrastructure in order to more efficiently investigate concerns from the public, 
streamline the application process for physicians seeking licensure and power a self-serve portal 
for members. 

The implementation of a new cloud-based enterprise data management system was part of a 
multi-year modernization envisioned and lead by CPSO’s Chief Transformation Officer, Nathalie 
Novak.  As a result, the CPSO became the first fully digital regulator in Canada. 

College of Naturopaths of Ontario: The College is relocating in 2023 

https://www.collegeofnaturopaths.on.ca/news-items/announcement-the-college-is-relocating-in-
2023/  

The College of Naturopaths of Ontario is pleased to announce that it will be relocating its main 
office in February, 2023. As a result of the relocation, the annual rent costs to the College have 
been reduced by over $100,000. The new space will be 2,806 square feet compared to the current 
space of 5,710 square feet. 

College of Nurses of Ontario: Updates to Code of Conduct 

https://cno.org/en/news/2022/december-2022/cno-updates-code-of-conduct/  

On Dec. 7, 2022, CNO Council approved proposed changes to CNO’s Code of Conduct to reflect the 
evolving health care needs of clients and the dynamic nature of the nursing profession. The new 
Code will take effect June 5, 2023, to allow the system time to prepare for the change. 

https://www.collegeofdietitians.org/draft-cdo-virtual-care-standards-and-guidelines.aspx
https://form.simplesurvey.com/f/s.aspx?s=fb29c9f8-0c1e-471f-b067-b6cba5b46f7e
https://www.collegeofdietitians.org/draft-cdo-social-media-standards-and-guidelines.aspx
https://form.simplesurvey.com/f/s.aspx?s=d9eedd54-3c31-4d60-909b-2e9a53c8d8c1
https://www.cpso.on.ca/News/News-Articles/CPSO-Honoured-for-Utilizing-Technology
https://www.collegeofnaturopaths.on.ca/news-items/announcement-the-college-is-relocating-in-2023/
https://cno.org/en/news/2022/december-2022/cno-updates-code-of-conduct/
https://cno.org/en/protect-public/code-of-conduct-for-nurses/
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“The Code outlines the fundamental expectations for safe, ethical and professional nursing 
practice and conduct,” says Silvie Crawford, CNO’s Executive Director and Chief Executive Officer. 
“As we see more nurses than ever before join the profession, it is important for the Code to reflect 
current practice realities, public expectations and societal values.” 

As CNO’s overarching practice standard, the Code summarizes the expectations of all CNO 
practice standards and describes the conduct all nurses in Ontario are professionally accountable 
to, regardless of their role, job description or practice setting.   

The updates to the Code enhance nurses’ accountabilities and clarify expectations in areas 
focusing on providing inclusive and culturally safe care, independent practice and professional 
relationships with colleagues, to name a few. 

Ontario College of Pharmacists: Ontario pharmacists now authorized to prescribe 
for minor ailments 

https://www.ocpinfo.com/ontario-pharmacists-now-authorized-to-prescribe-for-minor-ailments/  

As of January 1, 2023, pharmacists in Ontario are authorized to prescribe medications for 13 minor 
ailments. See link above for the list of ailments. 

Ontario College of Social Workers and Social Service Workers: Inclusivity 
assessment consultations + illegal practitioner criminally charged 

https://www.ocswssw.org/2022/12/13/invitation-inclusivity-assessment-consultations/  

https://www.ocswssw.org/2022/12/02/illegal-practitioner-criminally-charged/  

• The Ontario College of Social Workers and Social Service Workers (the College) is working in 
collaboration with AndHumanity, an inclusive marketing agency, to assess our overall 
communication initiatives. Your insights will help inform and support us in identifying 
opportunities and actions to be more inclusive of both service users and registrants. 

We recognize that all of our registrants bring different lenses, perspectives, and lived 
experiences. At this time, we are specifically seeking feedback from Indigenous and Black 
registrants due to the historical and current harm within the health and social service systems. 
We understand that inclusion is an ever-evolving process and are committed to this journey. 

• The Ontario College of Social Workers and Social Service Workers (OCSWSSW) is advising 
Ontarians of an illegal social work practitioner who now faces criminal charges. Katayoon 
Masoumi Rad, also known as Kathy Masoumirad, Kathy Mehranian and Kathy M. Rad, has been 
practising illegally in Woodbridge, Ontario and fraudulently using the name and credentials of 
a former OCSWSSW registrant to provide social work services. The Durham Regional Police 
Services has charged Katayoon Masoumi Rad with fraud related offences after she provided 
unlicensed psychotherapy sessions to multiple members of the community. 

 

https://www.ocpinfo.com/ontario-pharmacists-now-authorized-to-prescribe-for-minor-ailments/
https://www.ocswssw.org/2022/12/13/invitation-inclusivity-assessment-consultations/
https://www.ocswssw.org/2022/12/02/illegal-practitioner-criminally-charged/
https://www.drps.ca/news/female-charged-in-providing-therapy-under-false-pretences/
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National: 

British Columbia  
BC College of Nurses and Midwives (BCCNM):  Provincial government introduces 
new legislation to replace the Health Professions Act 
https://www.bccnm.ca/bccnm/Announcements/Pages/Announcement.aspx?AnnouncementID=403 

 
B.C.'s Minister of Health on Oct. 19, 2022, introduced new legislation to replace the Health 
Professions Act (HPA), the umbrella statute by which the government has established a common 
regulatory system for the province's health professions. 

The new Health Professions and Occupations Act (HPOA), which received Royal Assent on Nov. 
24, 2022, lays the groundwork for transforming how regulators fulfill our mandate to protect the 
public. This new legislation reflects Harry Cayton's 2018 review of both the HPA and the former 
College of Dental Surgeons of BC, and the subsequent recommendations from the all-party 
Steering Committee on the Modernization of Health Profession Regulation in 2020. 

It is now up to Cabinet to determine when this new Act will take effect. For now, BCCNM continues 
to operate under the current HPA. 

What will this mean for nurses and midwives? 

BCCNM is reviewing the new HPOA and assessing how it will impact our work. Some notable 
provisions include: 

• A significant focus on discrimination and anti-racism 
• Enabling colleges to create and update bylaws without requiring ministerial approval 
• Eliminating the election of registrant board members in favour of fully appointed boards 
• Setting out requirements for the creation of a new oversight body with responsibility for 

functions such as managing the board appointment process and running disciplinary 
hearings 

• Requiring colleges to publish the outcome of all disciplinary actions 
• Changing the terms "registration" to "license" and "registrants" to "licensees" 
• Legislative options and a path for amalgamations, to reduce the number of health 

profession regulators from fourteen to six 
The new Act's focus on discrimination aligns with BCCNM's own cultural safety and humility journey 
to tackle anti-Indigenous racism and other forms of discrimination.  

BCCNM board approves amendments to Medication practice standard 

https://bccnm.ca/bccnm/Announcements/Pages/Announcement.aspx?AnnouncementID=400 

The BCCNM board on Nov. 24, 2022, approved revisions to the Medication practice standard to 
include principles that outline the responsibilities for when nurses administer or dispense 
medications within their autonomous scope of practice. These changes take effect Jan. 5, 2023. 
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In September 2020, the BCCNM Board approved a Medication practice standard that harmonized 
and replaced several medication-related practice standards established by the three legacy 
nursing colleges. 

The standard now includes principles to clarify the requirements for when a nurse makes an 
autonomous clinical decision about a medication for a client and then administers or dispenses 
that medication to the client. These principles outline the nurse's accountabilities and 
responsibilities when administering or dispensing a medication within their autonomous scope of 
practice (without an order) including requirements that they: 

• Follow organizational policies and procedures. 
• Assess the client's health status and make or confirm a diagnosis that can be improved or 

resolved by administering or dispensing a medication. 
• Ensure the client would benefit from the medication. 
• Ensure they can manage, monitor, and evaluate the client's outcomes related to the 

medication. 
• Communicate and collaborate with the client and the health care team about the 

medication. 
 

BCCNM board approves amendments to LPN, RPN scope of practice 

https://bccnm.ca/bccnm/Announcements/Pages/Announcement.aspx?AnnouncementID=401 

The BCCNM board on Nov. 24, 2022, approved amendments to the LPN and RPN scope of practice 
standards relating to allergy testing, ankle-brachial index testing, and ear irrigation. These 
revisions take effect Jan. 5, 2023. 
 
Changes to LPN scope: 
 

• Removed the LPN scope of practice limit on participating in allergy challenge testing or 
desensitization treatments. Practical nursing programs now include the assessment and 
management of anaphylaxis as entry-level competencies for practical nurses.  

• Rescinded the LPN scope of practice limits and conditions on performing ankle-brachial 
index testing and ear irrigation for cerumen removal (syringing of ears).  

Changes to RPN scope: 
 

• Rescinded the RPN scope of practice limits and conditions on performing ankle-brachial 
index testing and ear irrigation for cerumen removal (syringing of ears). 

• BCCNM made these amendments in response to changes to nursing entry-level education 
or the safeguards of new technology. These changes are aimed at enhancing access and 
timeliness to care.  While BCCNM no longer places a limit or condition on these activities, 
nurses are still required to ensure their individual competence before performing these 
activities. 
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B.C. acupuncturist committed misconduct by doing blood-letting while banned, 
college says 
https://www.cbc.ca/news/canada/british-columbia/b-c-acupuncturist-committed-misconduct-by-
doing-blood-letting-while-banned-college-says-1.6688065  
 

An acupuncturist on B.C.'s Sunshine Coast has been found guilty of misconduct for performing 
blood-letting on her patients, even though she has been banned from doing the procedure for the 
last decade because of issues with hygiene. 
 
Su Lan (Mary) Lee of Sechelt also continued seeing patients even though her licence is suspended 
and failed to keep proper records for two patients, according to a recent public notice from the 
College of Traditional Chinese Medicine and Acupuncture of B.C. 
 
The college has yet to decide on disciplinary measures. 
 
Provincial government announces plans to increase international medical 
graduates practising in BC 
https://www.cpsbc.ca/news/publications/college-connector/2022-V10-06/04 
 
On November 27, 2022, the BC government announced plans to increase the number of 
international medical graduates (IMGs) practising in BC by: 
 

• expanding the Practice Ready Assessment program, 
o The Practice Ready Assessment BC (PRA-BC) program provides an alternative 

pathway to licensure in B.C. for practicing family doctors from jurisdictions outside 
of Canada. 

o After successfully completing an assessment, physicians receive a provisional 
license and are positioned for a three-year return of service in a community of 
identified need. 

o Through the program expansion additional family doctors will be placed in urban 
and suburban communities as part of primary care networks to help fill the gaps in 
accessing health care in these areas. 

• introducing a new associate physician class of licensure that will allow for some IMGs who 
are not eligible for full or provisional licensure in BC  to work in community-based primary 
care settings under the direction and supervision of an attending physician, and 

o Currently, internationally educated doctors who want to work in B.C. need to meet 
the minimum national medical standards for practise and successfully complete a 
series of assessments identified by national and provincial regulatory bodies to 
allow for registration with the CPSBC. 

o The new class allows practitioners with specialty medical training that is 
acceptable to the CPSBC to work under physician direction and supervision within 
a health authority acute-care setting to increase capacity and service delivery.   

https://www.cpsbc.ca/news/publications/college-connector/2022-V10-06/04
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o The new associate physician classification will support IMGs in the province who 
are not eligible for licensure as independent medical practitioners to find 
employment opportunities that meet priority health-system gaps. 

• introducing a new restricted class of licensure that will allow physicians trained in the US 
for three years to practise in community settings, such as urgent and primary care centres, 
community clinics and family practices. 

 
Law Society of British Columbia: Vancouver lawyer suspended from practice of law 
for 15 years 
https://www.lawsociety.bc.ca/about-us/news-and-publications/news/2022/vancouver-lawyer-
suspended-from-practice-of-law-fo/ 
 
Vancouver lawyer Paul Otto De Lange has been suspended from the practice of law for 15 years 
after admitting to professional misconduct related to representation of clients and trust 
accounting procedures. 
 
The suspension comes after De Lange admitted to multiple instances of misconduct, including the 
use of his trust account to receive approximately $21.8 million and disburse $1.6 million without 
making reasonable inquiries about the circumstances of the transactions. De Lange also 
accidentally paid out funds held in trust to a client twice, resulting in a shortage, and admitted to 
other conflicts of interest and breaches of trust. De Lange did not misappropriate any client trust 
funds or engage in any dishonest conduct. 

 
 
 

 

https://www.lawsociety.bc.ca/about-us/news-and-publications/news/2022/vancouver-lawyer-suspended-from-practice-of-law-fo/

