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Monday May 2, 2022 
 

HRPA PROFESSIONAL REGULATION SECTOR WATCH  
 
Below is the May 2022 issue of the monthly Professional Regulation Sector Watch, capturing 
regulatory news hand-searched by the HRPA’s Policy Development Team. 

 

Ontario 
 

Chartered Professional Accountants (CPA) Ontario news- New practice inspection 
portal, new regulation governing use of financial planner/financial advisor titles, 
and new guidance on compliance knowledge hub 
https://www.cpaontario.ca/members/regulations-guidance/regulatory-publications/new-practice-inspection-
portal 

https://www.cpaontario.ca/members/regulations-guidance/regulatory-publications/new-regulation-governing-
use-of-financial-planner-financial-advisor-titles 

https://www.cpaontario.ca/members/regulations-guidance/regulatory-publications/guidance-on-compliance-
knowledge-hub-new-content-available 

 
-CPA Ontario has launched a new practice inspection system. The new system combines several 
components of the practice inspection process into a single location making it easier for firms to 
share and access data. Included among the benefits are: 

• Streamlined obligations - Several obligations, such as the Practice Profile Questionnaire 
(PPQ) and exemption declarations, have been merged to eliminate redundancies. 

• Accessible results - Final inspection results and decisions will be available in My Portal. 
• Enhanced security - Practising offices will be able to upload files and action plans directly 

to My Portal. 
• Improved transparency - Practising offices will be able to view their inspection status at 

any time. 
 
-On March 28 the Financial Services Regulatory Authority’s (FSRA) Financial Professionals Title Rule 
(FPTP Rule) came into effect regulating the use of the Financial Advisor (FA) and Financial Planner 

https://www.cpaontario.ca/members/regulations-guidance/regulatory-publications/new-practice-inspection-portal
https://www.cpaontario.ca/members/regulations-guidance/regulatory-publications/new-regulation-governing-use-of-financial-planner-financial-advisor-titles
https://www.cpaontario.ca/members/regulations-guidance/regulatory-publications/guidance-on-compliance-knowledge-hub-new-content-available
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(FP) titles within the province of Ontario. Anyone using the FA or FP title will be required to receive 
credentials from a FSRA-approved credentialing body. Please note that only CPAs who use the FA 
or FP titles are affected by this rule. 
 
- New guidance on Ethical leadership in identifying and mitigating bias and mis- and 
disinformation examines the impact that bias and mis- and disinformation have on trust and 
objective decision-making, and the opportunities and challenges this poses for the accounting 
profession. The article also discusses the practical implications for members and firms and 
provides guidance on meeting relevant professional obligations. 
 

College of Early Childhood Educators (CECE) revises Continuous Professional 
Learning (CPL) Program 
https://www.college-ece.ca/members/revised-cpl-program/  

 
The revised Continuous Professional Learning (CPL) Program is launching in July 2022. Approved 
by the College Council in April, the revamped program now includes member education on sexual 
abuse prevention and a simplified CPL Portfolio that: 
1. Reduces the portfolio cycle from two years to one 
2. Reduces the number of required professional learning goals from three to one goal per year 
3. Reduces components from three to two 
 

Professional Engineers Ontario (PEO) approves policy code aimed at preventing 
issues of systemic racism and inequity, switches to communication by email only, 
+ cabinet approval of regulation paves way for implementing mandatory CPD 
program for Ontario engineers 
https://www.peo.on.ca/latest-news/peo-approves-policy-code-aimed-preventing-issues-systemic-racism-and-
inequity 

https://www.peo.on.ca/latest-news/peo-has-switched-communication-email-only 
https://www.peo.on.ca/latest-news/cabinet-approval-regulation-paves-way-implementing-mandatory-cpd-

program-ontario 

 
-At its April 8, 2022, meeting, the Council of Professional Engineers Ontario (PEO) approved a policy 
code to help prevent issues of systemic racism and discrimination in all aspects of its work. The 
new Anti-Racism and Equity (ARE) Code promotes policy development approaches that initially 
will prioritize the most marginalized communities, including Black, Indigenous other racialized 
populations, and provide a high focus on developing strategies to counter any systemic 
discrimination impacting persons based on gender identity—including female, two-spirit, intersex, 
transgender and gender variant persons. 
 

https://www.ifac.org/system/files/publications/files/Identifying-Mitigating-Bias-Mis-Dis-information-Technology-Ethics-Paper-3.pdf
https://www.ifac.org/system/files/publications/files/Identifying-Mitigating-Bias-Mis-Dis-information-Technology-Ethics-Paper-3.pdf
https://www.college-ece.ca/members/revised-cpl-program/
https://www.peo.on.ca/latest-news/peo-approves-policy-code-aimed-preventing-issues-systemic-racism-and-inequity
https://www.peo.on.ca/latest-news/peo-has-switched-communication-email-only
https://www.peo.on.ca/latest-news/cabinet-approval-regulation-paves-way-implementing-mandatory-cpd-program-ontario
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-Effective April 30, 2022, and as previously advised, PEO will be communicating only by email. PEO 
will no longer be relying on traditional mail. This change brings us into line with many modern 
businesses, organizations and fellow regulators which now rely exclusively on electronic 
communications. Apart from being more cost-effective, efficient and environmentally friendly, 
email communication also ensures that regulatory information and important notices reach all 
licence holders in a timely and consistent fashion. 
 
-Beginning in January 2023, Ontario engineers will be required to participate in a mandatory 
continuing professional development (CPD) program to annually maintain their licence. This 
follows approval of Ontario Regulation 353/22 by PEO’s Council on April 8, 2022, and by the Ontario 
Cabinet on April 19th. 
The new regulation permits Professional Engineers Ontario (PEO) to impose consequences on its 
licence holders for non-compliance with its CPD program, which will become mandatory in 
January 2023. These consequences include reversible administrative suspensions in certain 
circumstances. CPD obligations are tailored to public protection, based on the extent to which a 
licence holder is currently practising as an engineer. 
The regulation is now public and available on e-laws at: O. Reg. 353/22: GENERAL (ontario.ca) 
 

Government announces key changes to the Real Estate and Business Brokers Act, 
2002 (REBBA) effective next year 
https://www.reco.on.ca/government-announces-key-changes-to-rebba-effective-next-year/  
 
RECO is pleased to announce that the provincial government is making important changes to the 
law that governs real estate registrants (agents and brokerages) in Ontario. The changes will 
strengthen consumer protection and raise consumer confidence in the real estate sector. 
The following changes will take effect on April 1, 2023. 
 
• The Real Estate and Business Brokers Act, 2002 (REBBA) will be renamed the Trust in Real 

Estate Services Act, 2002 (TRESA, 2002). 
• A new principle-based code of ethics that applies to registrant conduct will take the place of 

the existing code. 
• Enhanced disclosures written in plain language and prominently identified as “disclosure,” 

along with other information, will help buyers and sellers to make informed decisions. For 
example, there will be greater clarity about the obligations for the seller’s brokerage to 
disclose material facts to buyers. 

• There will also be more clarity about the options consumers have for interacting with 
brokerages. This will include useful information to help consumers decide which option they 
prefer and the implications of each, including what will happen if the buyer and seller are 
represented by the same brokerage. For those who choose not to be represented by a 

ﾫ The Real Estate and Business Brokers Act, 2002 (REBBA) will be renamed the Trust in Real
Estate 
Services Act, 2002 (TRESA, 2002).

ﾫ  Anew principle-based code of ethics that applies to registrant conduct will take the place 
of
the existing code.
Enhanced disclosures written in plain language and prominently identified as �disclosure;�
along with 
other information, will help buyers and sellers to make informed decisions. For
example, there will 
be greater clarity about the obligations for the seller's brokerage to
disclose material facts to buyers.

There will also be more clarity about the options consumers have for interacting with
brokerages. This 
will include useful information to help consumers decide which option they
prefer and the implications 
of each, including what will happen if the buyer and seller are
represented by the same 
brokerage. For those who choose not to be represented by a

https://www.ontario.ca/laws/regulation/r22353
https://www.reco.on.ca/government-announces-key-changes-to-rebba-effective-next-year/
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registrant in a trade, there will be a new RECO form to help explain the risks involved and 
what they can expect from a brokerage. 

• The barrier to open offers will be removed, giving sellers the option to use an open-offer 
process to sell their property, while maintaining the confidentiality of those making the offers. 

• Every buyer and seller who engages with a registrant will be given a consumer information 
guide that outlines key information everyone should know. The guide will be produced by 
RECO. 

 
The changes will strengthen consumer protection and help RECO with its compliance and 
enforcement efforts by: 
 
• Broadening the discipline committee’s powers to impose conditions on registration, suspend 

a registration, and revoke a registration – authority it currently does not have. Appeals of all 
matters decided by the RECO discipline committee will be to the Licence Appeal Tribunal 
(LAT) rather than the RECO appeals committee. LAT is an independent, quasi-judicial tribunal. 

• Allowing RECO to inquire into a registrant’s conduct and refer a matter to the discipline 
committee, whether or not there is a formal complaint. 

• Making more information available about disciplinary action and other matters on RECO’s 
registrant search tool. This will permit consumers to make informed decisions about the 
salesperson and brokerage they choose to work with. 

• Permitting RECO to require registrants to report specific transactional data and related 
information, subject to regulatory requirements. 

• Providing RECO with more authority over certain advertising, record-keeping, and notice 
requirements. 

 

Royal College of Dental Surgeons of Ontario details what dentists should know 
about police requests for assistance 
https://www.rcdso.org/en-ca/rcdso-members/dispatch-magazine/articles/6951 

 
The RCDSO released an article about how dentists can help during police investigations. For more 
than a decade, investigators from various police agencies in Ontario have contacted the College 
seeking dental records of missing or unidentified persons. There are approximately 1400-1600 
open missing person investigations in Ontario.  
 

College of Dietitians of Ontario seeking feedback on draft policy Determining 
Currency Hours with Definition of Practising Dietetics Revisions 
https://www.collegeofdietitians.org/news/2022/consultation-survey-practice-experience-draft-policy.aspx 

 

https://www.rcdso.org/en-ca/rcdso-members/dispatch-magazine/articles/6951
https://www.collegeofdietitians.org/news/2022/consultation-survey-practice-experience-draft-policy.aspx
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The College is seeking input on the proposed draft policy on Determining Currency Hours with 
Definition of Practising Dietetics Revisions. Please click here to read the draft policy. 
 

College of Kinesiologists of Ontario seeking feedback on four registration policies  
https://www.coko.ca/we-want-your-feedback/ 

 
The Council of the College of Kinesiologists of Ontario (CKO) approved four registration policies at 
its meeting on March 28, 2022. Now we are looking for your participation in our open consultation 
on the following four policies. Learn more and provide your feedback. 

1. Inactive Class Certificate of Registration Policy 
2. Reissuance of the General Class Certificate of Registration Policy 
3. Language Proficiency Policy 
4. Registration Timeline Policy 

 

Gender identifiers with the College of Naturopaths of Ontario 
https://www.collegeofnaturopaths.on.ca/news-items/gender-identifiers-with-the-college-of-naturopaths-of-
ontario/  

 
While previously restricted to collecting ‘sex’ (male or female only) in adherence to the Ministry’s 
Health Professions Database, we are pleased to inform you that the Ministry has recently 
amended their data element ‘sex’ to ‘gender’, allowing for all of Ontario’s regulatory health 
colleges to provide their registrants the option of an unspecified gender identifier. Registrants can 
contact the College to have their gender identifier on file amended to ‘unspecified’. 
 

New program expands to include nurses returning to practice 
https://www.cno.org/en/news/2022/april-2022/new-program-expands-to-include-nurses-returning-to-practice/ 

 
The College of Nurses of Ontario (CNO) is expanding its Supervised Practice Experience 
Partnership to include nurses returning to practice. In partnership with Ontario Health, the 
Supervised Practice Experience Partnership offers eligible applicants, wanting to enter practice as 
a nurse, the opportunity to participate in a supervised practice experience to meet the evidence of 
practice requirement for registering as a nurse in Ontario. 

 
College of Opticians of Ontario proposes regulation changes 
https://collegeofopticians.ca/news/view/share-your-feedback-on-proposed-registration-regulation-changes 

 
The College of Opticians of Ontario is inviting stakeholders of the College to provide feedback 
about proposed changes to the College by-laws relating to: 

1. Fees for a new inactive class of registration 
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2. Professional Liability Insurance 
 
The proposed changes are being made in preparation for upcoming amendments to the 
Registration Regulation that will, among other things: 

• Introduce a new inactive Class of registration for opticians who are not currently practicing 
but wish to maintain their license 

• Streamline the regulation by removing certain details ( e.g. professional liability insurance) 
out of the regulation so that they can instead be addressed in by-laws or policies, which 
are more flexible and easier to update. 

 

College of Psychologists of Ontario equity, diversity and inclusion updates, 
changes to CPD requirements and CPD tracking system, + new guidance 
concerning the avoidance of sexual abuse 
https://cpo.on.ca/equity-diversity-and-inclusion-update-april-2022/ 
https://cpo.on.ca/quality-assurance-news-april-2022/ 

https://cpo.on.ca/sexual-abuse-behaviour-or-remarks-of-a-sexual-nature-april-2022/ 

 
-Under the leadership of the Equity, Diversity, and Inclusion (EDI) Working Group, the College 
continues to review its practices, working to incorporate EDI into all aspects of its regulatory 
processes and to promote EDI across the larger profession. The Working Group has distributed a 
member survey, Equity, Diversity, and Inclusion: A Picture of Our Membership, to assist us in better 
understanding the diversity of our membership. 
 
- The Committee has made some changes to the Self-Assessment Guide which will be available 
soon to members on the College website. These changes include additional requirements related 
to Equity, Diversity, and Inclusion. All members should be aware of the change and those who are 
not required to complete the SAG in 2022 are encouraged to voluntarily consider the following 
declarations: 

1. I make my best efforts to provide services in a manner that is equitable and inclusive to all 
members of our diverse society. (CPA I.1, II.13, II.20, III.28, III.30, IV.16, IV. 21, IV.26) 

2. I have made efforts to understand the socioeconomic and political factors that impact the 
culturally diverse groups I work with, as well as the pre-existing beliefs and assumptions 
that influence the ways in which I respond to clinical and research data. 

3. I have made efforts to utilize an objective and structured method to develop my self-
awareness and approach to Equity, Diversity, and Inclusion. 

 
- Changes to Continuing Professional Development (CPD) Requirements and CPD Tracking 
System: The Quality Committee has reviewed the responses to surveys completed by members 
who have completed their first CPD cycles and considered observations from the first two CPD 

https://cpo.on.ca/equity-diversity-and-inclusion-update-april-2022/
https://cpo.on.ca/quality-assurance-news-april-2022/
https://cpo.on.ca/sexual-abuse-behaviour-or-remarks-of-a-sexual-nature-april-2022/
https://www.surveymonkey.com/r/RHMBBWL
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cycle audits. In response to the many helpful comments received, the College is making some 
changes to the program.  For members beginning a new two-year cycle in July 2022, the methods 
for classifying and counting credits will be simpler than they have been to date. There will also be 
an additional requirement to earn at least five of the 50 CPD credits in activities related to Equity, 
Diversity, and Inclusion. 
 
- The Client Relations Committee of the College recently developed guidance for members 
concerning the avoidance of Sexual Abuse: Behaviour or Remarks of a Sexual Nature Towards 
Patients.   
 

https://cpo.on.ca/members/professional-practice/preventing-and-addressing-sexual-abuse-and-boundary-violations/#sexual-abuse-behaviour-or-remarks

