
 

 

HRPA Volunteer Opportunities – Public Advisory Forum Member 

Help Shape Better Workplaces and HR in Ontario 

Human Resources (HR) professionals have a profound impact on workers and workplaces. In 
fact, without proper HR in place, a lot can go wrong such as workplace discrimination, unsafe 
work environments, and unfair recruitment practices, to name a few. 
 
That’s why the regulatory body for HR professionals in Ontario, the HRPA, is looking for 
employees and employers (who don’t work in the HR field) to provide input on the various 
strategies and policies we’ve set to hold HR professionals to the highest standards --and 
keep workplaces safe.  

If this sounds like something you’re interested in, then we invite you to join HRPA’s Public 
Advisory Forum. This is a citizen-comprised advisory group that will meet two to three times a 
year to discuss your ideas and feedback, and collaboratively develop solutions that can help 
shape the HR profession and in turn help transform workers’ lives and workplaces in Ontario 
for the better.  

Click here to apply! 

The Full Details: 

Volunteer Title: Public Advisory Forum Member (15 openings, including one Chair 
position and two Co-Chair positions). 

Purpose of Role: The mission of the Public Advisory Forum is to provide input and 
advice on matters brought forward to it by the HRPA. Central to this 
mission is a focus on ensuring that regulatory responses are rooted in 
minimizing, mitigating and reducing the risk or risks of harm posed to 
the public stemming from the practice of the HR profession. 
 
As it turns out, there are significant risks and harms that can take 
place in workplaces when HR isn’t held to the highest standards: (i.e. 
discrimination, unsafe work environments, toxic work cultures etc.). 
HRPA’s key mandate is to protect the public interest and we want 
members of the public to have the opportunity to engage with us at 
all stages of our strategy and policy development.  
 

https://hrpa.co1.qualtrics.com/jfe/form/SV_9Eo9I8Sul4pUGRo


The Public Advisory Forum is wholly at arms’ length from HRPA and 
members of the Public Advisory Forum are specifically chosen to 
represent a broad demographic of individuals. 

Key 
Responsibilities: 

Members of the Public Advisory Forum will meet two to three times a 
year for approximately 90-minute meetings with designated HRPA 
staff members.  
 
Members of the Public Advisory Forum’s key responsibilities entail: 

• Attending and contributing to Public Advisory Forum meetings 
– providing advice, guidance, and feedback on HRPA’s 
regulatory responses, proposed directions, and policies. 

• Occasionally reviewing materials sent by HRPA, such as a draft 
policy, and providing feedback from a public perspective. 

• Helping to inform HRPA of key concerns or risks of harms 
stemming from the practice of HR (i.e. unfair recruitment 
practices, workplace violence) and regulatory solutions to help 
mitigate the concerns/risks. 

 
 

Location: Remote (online) indefinitely. 
 
In future and when safe to do so, in-person meetings at HRPA’s head 
office in Toronto may occur. Volunteers will be reimbursed as per 
HRPA’s Travel and Expense Reimbursement Policy, which 
compensates volunteers for reasonable travel expenses – including 
transportation, hotel (if applicable), and meal(s).  

Length of 
Appointment: 

One-year, with the option of renewal for up to five-terms. 

Qualifications: HRPA is looking for up to 15 members of the public with qualifications 
including: 

• Employees or employers living in Ontario who work outside of 
the field of HR, 

• Those who previously or currently have an HR department or 
HR-related staff member(s) where they work, 

• Skills and experience in helping to inform and provide 
feedback on strategies, policies, and organizational direction, 
and 

• A readiness to learn and understand HRPA’s mandate, 
strategic directions, mission, vision and values. 

Benefits to 
Volunteering: 

Volunteering as a Public Advisory Forum member provides 
opportunities to: 

https://hrpa.co1.qualtrics.com/jfe/form/SV_9Eo9I8Sul4pUGRo


• Have a significant impact and contribution to HRPA’s 
strategies and policies aimed at reducing harm to the public 
stemming from the practice of the profession, 

• Understand and learn of the current happenings in the HR 
profession and the regulation of the HR profession in Ontario, 

• Network and work together with a diverse group of employees 
and employers, 

• Develop leadership and problem-solving skills, 
• Receive reimbursement for all reasonable travel expenses to 

HRPA’s Toronto head-office (where applicable), and 
• Be publicly recognized as a valuable volunteer on HRPA’s 

website. 
How to Apply: Applying is easy and will likely take less than 15 minutes – simply 

complete the form here.  HRPA is aiming to contact successful 
applicants by July 2022. 

Application 
Deadline: 

June 13, 2022 

 

Questions? 

If you have any questions about this volunteer posting or need any accommodations to 
assist you in applying, please contact Emily Sully, HRPA Policy Analyst, at esully@hrpa.ca.  

 

Thank you for your interest in volunteering with HRPA, we look forward to hearing from you! 

mailto:esully@hrpa.ca

